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not be available for members this year from
24 August to 9 September while the house-
keepers are on holiday.

Air-conditioning is being installed in the
long room during the summer, when it is
in not great demand. Contractors will be
working in the room from about mid-July to
mid-September.
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which could be set up in medical schools,
postgraduate centres, and elsewhere.
The object is to create and capture the

interest of medical students-especially those
who may not have had an opportunity to see
something of general practice. The exhibit
stand incorporates a tape-slide presentation
of a general practitioner's working day and
acts as a focal point for the distribution of
appropriate literature. It is intended that
local College Tutors (or staff of the University's
Department of General Practice as appro-
priate) should man the stall to answer questions
about general practice.
The exhibit was inaugurated at a reception

held at 14 Princes Gate on 23 March, 1973
when representatives from London Medical
Schools (undergraduates and deans), College
Tutors and doctors from the British Medical
Association, General Medical Services
Committee and the Department of Health and
Social Security met the Trustees of the
Cardew-Stanning Foundation.

Information about the exhibit may be
obtained from Professor J. D. E. Knox, The
Department of General Practice, The Univer-
sity of Dundee.
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CAREER IN GENERAL PRACTICE

Increasing interest in their future careers in
medicine has been demonstrated by medical
students in the country, especially during the
last two years. " Careers Fairs " are being
organised by medical undergraduates through
the British Medical Students' Association
and other bodies in several medical
schools. The need to incorporate general
practice into the exhibits, around which these
" fairs " are organised, has been recognised.
Such a contribution has to compete for the
attention of undergraduates with the highly
professional exhibits produced by the Services
and other disciplines, and, in some medical
schools the " poor relation " aura of general
practice has to be counteracted.
Such considerations as these were respon-

sible for a project, sponsored by the Cardew-
Stanning Foundation and organised jointly
with the Royal College of General Practi-
tioners, to produce a professional exhibit
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STUDENT SELECTION
Sir,
No one will lightly challenge Professor Ian
Richardson on his own ground (March Journal).
But his arguments will not convince us. They
perpetuate the error of judging selection criteria
against subsequent performance in medical school;
i.e. performance in a (necessarily) contrived
academic situation. Many outstanding general
practitioners have survived this period of their
lives rather than excelled in it.

Selection criteria need to be related to perform-
ance in practice. And it is not a bit of good for
Professor Richardson to say that we do not know
how to do this, "since we do not have neat, valid
profiles of the kind of people who make good
family doctors...." If we do not know how to
do it we should set about finding out.

It is not long since everybody ' knew' that the
academic content ofgeneral practice was negligible,
and that general practice could not be taught.
Even those who felt otherwise acknowledged that
no one knew how to teach it. Professor Richardson
himself has made large contributions to demolish-
ing these negatives, and the development of
teaching and training for general practice has been
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impressive. But it is very doubtful if our knowledge
of how to select the right persons to put through
this training has matched it.
We hear very little discussion on whether the

same selection criteria are appropriate for those
who will be concerned with continuing personal
care of individuals and, for instance, future
clinical scientists.

Is it in these particular patches of fog that the
College should now seek to find light?

Fencing with Professors in print is not always
a rewarding experience for general practitioners.
It is not their natural medium. But Dr Stephens'
opinions (December Journal) should not be
penned out of sight, for he is not alone in thinking
there is something wrong with selection for men
and women for general practice.

It should be remembered that general prac-
titioners are experienced selectors themselves, and
that they acquire their skill the hard way, by
having to live in a team with those they select, often
in demanding conditions of work. A wrongly
selected partner is a disaster; and we have prob-
ably all suffered from mis-selection of locums,
assistants, nurses, secretaries and administrative

staff. The outstanding lesson we learn is that in
the work we do personal qualities are more
important than training. Or, to bowdlerise
Burns:

The training's but the guinea's stamp
The man's the gowdfor a' that.'

and, of course, the woman.
This fact, for fact it is, does not diminish the

importance of education and training. It only
emphasises our forgetfulness of what has been
known since Isaac chose Esau, that the right
personal qualities are basic to performance.

SHOLTO FORMAN
30 Bear Street,
Barnstaple,
Devon.
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ECONOMICALLY ACTIVE POPULATION

The economically active population of the world has been estimated at 1,500 million in
1970. This represents 41 per cent of the total world population.

NO GOLDEN RULES

... I have done a lot of different jobs in my time, and in nearly every one I have been
told there is only one way to do it: the 'right' way. This advice nearly always turned out
to be wrong.

Of course, it is important to learn the basic techniques of one's job. If you are
going to be a surgeon you need to be trained how to use a knife; if you are an editor
you must know something about printing schedules and sub-editing; as a businessman
you are badly handicapped if you are unable to understand a balance sheet.

Butbeyond these purely routine matters it is a matter of common sense and judg-
ment that cannot be learnt from a book. The danger lies in accepting a routine system
which you have either developed yourself or inherited from somebody else, and assuming
it remains valid in changing circumstances; even very original and creative men fall
into this trap, since the heterodox ideas they developed in their youth acquires such
value for them that they are reluctant to modify them in the light of changing circum-
stances.

... to quote an even more venerable figure, George Bernard Shaw, the only
golden rule is that there are no golden rules.
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